
































































































































































































2018 Basel pillar III remuneration disclosures 

REM1: REMUNERATION AWARDED DURING THE FINANCIAL YEAR

Remuneration amount (Rm)

���� ����

Senior
�management�

Other�
material

�risk-takers
Senior

�management�

Other�
material

risk-takers

Fixed  
remuneration

Number�of�employees �� �� �� ��

Total�fixed�remuneration� ��� ��� ��� ���

Of�which	�cash-based� ��� ��� ��� ���

Variable 
remuneration

Number�of�employees �� �� �� ��

Total�variable�remuneration� ��� ��� ��� ���

Of�which	�cash-based� ��� ��� ��� ���

Of�which	�shares�or�other�share-linked�
instruments� ��� ��� ��� ���

Of�which	�deferred ��� ��� ��� ���

Total remuneration ����� ��� ����� ���

1  Senior executives and prescribed officers of the group�s banking operations as defined under categories A and B in the table on the previous page.
2 Fixed remuneration is cash-based and is not deferred.
3  Variable remuneration consists of a cash portion which is not deferred and a deferred portion in the form of shares or share-linked instruments. 
4  Consists primarily of DBS, SARP and PRP awards, which are based on the award date value. 
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REM2: SPECIAL PAYMENTS

Special payments

����

Guaranteed�bonuses Sign-on�buy-out�awards Severance�payments

Number
�of�employees

Total�
amount

Number�
of�employees

Total�
amount

Number�
of�employees

Total�
amount

Senior management � �� � �� � �
Other material risk-takers � � � � � �

Special payments

����

Guaranteed�bonuses Sign-on
buy-out�awards Severance�payments

Number�
of�employees

Total�
amount

Number�
of�employees

Total�
amount

Number�
of�employees

Total�
amount

Senior management � � � � � �
Other material risk-takers � � � � � �
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REM3: DEFERRED REMUNERATION

Deferred�and�retained�
remuneration�

����

Total�amount�
of�outstanding

�deferred
�remuneration�

Of�which��
Total�amount�of

�outstanding
�deferred�and

�retained
�remuneration
�exposed�to�ex

�post�explicit
�and�or�implicit

�adjustment

Total�amount�
of�amendment

�during�the�year
due�to�ex�post

�explicit
�adjustments

Total�amount�
of�amendment

�during�the�year
�due�to�ex�post

�implicit
�adjustments�

Total�amount�
of�deferred

�remuneration
�paid�out�in�the

�financial�year

Senior�management
Shares or share-linked instruments ����� ����� �� ���

Other�material�risk-takers
Shares or share-linked instruments ��� ��� � ���

Total ����� ����� � �� �����

Deferred and retained 
remuneration1

2017

Total�amount�
of�outstanding

�deferred
remuneration�

Of�which	�
Total�amount�of

�outstanding
�deferred�and

�retained
�remuneration

�exposed�to�ex
�post�explicit

and
or�implicit
�adjustment

Total�amount�
of�amendment

�during�the�year
�due�to�ex�post

�explicit
�adjustments

Total�amount�
of�amendment

�during�the�year
�due�to�ex�post

�implicit
�adjustments�

Total�amount�
of�deferred

�remuneration�
paid�out�in�the
�financial�year

Deferred and retained 
remuneration1

Senior management
Shares or share-linked instruments ����� ����� �� ���
Other material risk-takers
Shares or share-linked instruments ����� ����� � ���

Total ����� ����� � �� ���

1  All deferred remuneration is in the form of shares or share-linked instruments.
2  Consists primarily of DBS, SARP and PRP awards. The year end value of DBS awards is reflected and the intrinsic value has been used for SARP awards. The value of 

PRP awards is calculated as the number of instruments multiplied by the year end share price and the actual vesting percentage for PRP for delivery in March 2019. 
Later PRP awards are estimated at 100% vesting.  

3  Ex post implicit adjustments reflect changes in the expected vesting percentage linked to the performance conditions of deferred awards.
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